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1. Definition

At Beighton NI School we believe that equal opportunities is about ensuring
that every member of the school community is regarded as being of equal worth
and importance, irrespective of culture, race, religion, gender, sexual
orientation, learning abilities, sensory or physical impairment, social class or
lifestyle, in accordance with relevant laws and regulations. Positive and
proactive steps and measures should be taken fo identify and address any
barriers and potential inequality before they can affect the life chances of
children and adults linked to the school.

2. Aims

Our school aims to meet its obligations under the Public Sector Equality Duty
(PSED) by having due regard to the need to:
e Eliminate discrimination, harassment, victimisation and other conduct that is
prohibited by the Equality Act 2010
e Advance equality of opportunity between people who share a protected
characteristic and people who do not share a relevant protected characteristic
e Foster good relations across all characteristics - between people who share a
protected characteristic and people who do not share it.

The protected characteristics are:

> Age
Disability
Gender reassignment
Marriage or civil partnership
Pregnancy and maternity
Race
Religion or belief
Sex
Sexual orientation
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This document meets the requirements under the following legislation:

The Equality Act 2010, which introduced the Public Sector Equality Duty and
protects people from discrimination. The Equality Act 2010 (Specific Duties)
Regulations 2011, which require schools to publish information to demonstrate
how they are complying with the Public Sector Equality Duty and to publish
equality objectives.


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made

This document is also based on Department for Education (DfE) guidance: The
Equality Act 2010 and schools, the technical guidance for schools from the Equality
and Human Rights Commission and guidance from the Government Equalities Office
on meeting the specific duties that support the Public Sector Equality Duty.

3. Roles and Responsibilities

The governing board will:

e Ensure that the equality information and objectives as set out in this statement
are published and communicated throughout the school, including to staff, pupils
and parents/carers

e Ensure that the published equality information is updated at least every year,
and that the objectives are reviewed and updated at least every 4 years

o Delegate responsibility for monitoring the achievement of the objectives on a
daily basis to the headteacher

The headteacher will:
e Promote knowledge and understanding of the equality objectives among staff
and pupils
¢ Monitor success in achieving the objectives and report back to governors
¢ Have "due regard” when making a decision or taking an action to whether it may
have particular implications for people with particular protected characteristics

All school staff are expected to have regard to this policy and to work to
achieve the objectives below.

4. Equality Objectives

Our equality objectives are based on the principles of human rights and human
dignity, to ensure that the school retains a culture of advancing equality both in
its policies and its practices

These can be summarised as follows:

% To develop the children's understanding of, and commitment to, the promotion
of equality and the elimination of discriminatory practices and beliefs

< To deepen an understanding among all children and staff of the strengths and
needs of all protected characteristic groups

% To celebrate the rich variety of individual and group characteristics which
constitute our school community, as well as the wider world.


https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties

5. Curriculum

Through our broad, balanced curriculum we aim to;

e provide an entitlement to equal access and participation in all aspects of school life
for every child

e create an atmosphere of mutual respect and trust between all members of the
school community

e recognise and value the diversity of cultures, languages, religious opinions and
beliefs in society

e discuss and address all forms of stereotyping, prejudice and discrimination

e raise the self-esteem and expectations of all children

e embed the concept of equal opportunities in all school policies and procedures

6. Behaviour

Every child has the right to be treated with respect, without harassment,
whether physical, verbal, non-verbal or in written form. If they occur, these
incidents are taken seriously and addressed immediately following our behaviour

policy.

7. Classroom Organisation and Management

We balance the time and attention we give to all the children so that their
needs are met and constantly review the criteria used to group children
(gender, cultural, social, ability) in an effort to provide equal access and to
promote confidence.

8. Parents and Community

We actively encourage all parents, regardless of gender, race, age, religious
beliefs, socio-economic background, sexual orientation and disability to become
involved in school activities at Beighton NI School and to stand for election to
the Governing Body when a position is available. Every effort will be made to
provide all parents with equal access to school information.

9. Staffing

The school's recruitment, selection and promotion procedures are based on good
equal opportunities practice. Appointments and promotions are made on the
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basis of meeting the career stage expectations and ability incompliance with the
law.

10. Racial Equality

At Beighton NI School we foster an ethos where everyone will feel confident to
challenge discriminatory language including that used by staff, children and
carers/parents.

We actively promote race equality by educating the whole school in the
implications of racist behaviour and language, developing a consistent approach
in challenging racist behaviour.

e We ensure that all children have access to a broad and balanced curriculum which
reflects a multi-cultural and diverse society.

¢ Racial incidents are recorded on CPOMS and reported at the termly Full Governing
Body meetings and Local Authority for statistical purposes each year.

e Recruitment to the school staff and Governing Body should ensure that people of all
ethnic groups are encouraged to apply and that the profile reflects the school
community.

11. Physical Disability and Learning Impairment

At Beighton NI School we aim to;

e promote positive attitudes and role models

e treat disabled pupils at least as favourably as others and encourage participation in
school activities

e ensure that the school is accessible for all children and adult visitors with physical
disabilities to the best of our ability

e ensure that all children with learning impairments are supported through the SEN
programme and that all children are provided with opportunities to make maximum
progress and achieve success

e encourage all staff to register any disability and ensure that recruitment
information encourages adults with disabilities to apply for jobs that are
advertised

12. Gender Equality

e Stereotyping - we take care to ensure that gender does not influence or create
opinion with regard to future jobs and careers and that gender does not restrict or
influence roles children take on in school.
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e Attainment - We analyse attainment by gender every term, feeding results back
to staff and Governors and any issues addressed.

e Health, Sport and Obesity - All children, regardless of gender will be
encouraged to eat healthily, keep themselves safe and take part in a range of
sporting activities and clubs.

e Sexual and Sexist Bullying and Violence - All bullying, child-on-child abuse and
violence will be managed by the school Behaviour Policy and Anti-bullying/Child-on-
child Abuse Policy.

13.  Monitoring and Review

An analysis of information will be completed on an annual basis to identify
trends, patterns or issues in order to review the success of the school's
objectives. This evidence will then be used to plan for the continued
improvement and provision of equal opportunities. This will include analysis of:

e  Pupil achievement

e Incidents of bullying

e Racial incidents

¢ Homophobic incidents

¢ Involvement in school opportunities

¢ Ongoing qualitative observations and external feedback.

This policy will be reviewed by Governors years for good practice.
The Equality objectives will be reviewed every 4 years.

An immediate review and update will be carried out should any new legislation be
introduced before this period.



